ORDINANCE
O - 16 -2009
AN ORDINANCE TO AMEND THE “CODE OF THE TOWNSHIP OF ELK” CHAPTER 34
FIXING AND ESTABLISHING SALARIES AND COMPENSATIONS OF OFFICERS AND
EMPL.OYEES OF THE TOWNSHIP OF ELK, IN THE COUNTY OF GLOUCESTER,
STATE OF NEW JERSEY

BE IT ORDAINED by the Township Committee of the Township of Elk as follows:

1. The rate of compensation of each of the following officers and employees are hereinafter set forth,

upon the noted basis, as follows:

POSITION SALARY BASIS
Clerk not to exceed $54,000.00 per year Biweekly
Deputy Clerk not to exceed $15.00 per hour Biweekly
Chief Financial Officer not to exceed $42,000.00 per year Biweekly
Clerk of the Works not to exceed $5,000.00 per year Biweekly
Tax Assessor not to exceed $25,000.00 per year Biweekly
Tax Collector not to exceed $23,000.00 per year Biweekly
Asst. Tax Collector not fo exceed $15.00 per hour Biweekly
Secretary, Planning Board not to exceed $18.00 per hour Biweekly
Chief of Police not to exceed $94,000.00 per year Biweekly
Lieutenant not to exceed $80,000.00 per year Biweekly
Detective Base plus amount not to exceed $2,500.00 per year Biweekly
Detective Sergeant Base plus amount not to exceed $2,500.00 per year Biweekly
Sergeant 10 not to exceed $74,000.00 per year Biweekly
Sergeant 5 not to exceed $73,000.00 per year Biweaekly
Sergeant not to exceed $71,000.00 per year Biweekly
Corporal Base plus amount not to exceed $2,500.00 per year Biweekly
Fatroiman 10 not {o exceed $70,000.00 per year Biweekly
Fatroiman 1 not fo exceed $69,000.00 per year Biweekly
Patroiman 2 not to exceed $64,000.00 per year Biweekly
Patrotman 3 not to exceed $61,000.00 per year Biweekiy
Patrolman 4 not to exceed $58,000.00 per year Biweekly
Patrolman 5 not to exceed $53,000.00 per year Biweekly
Patrolman 6 not to exceed $48,000.00 per year Biweekly
Patrolman 7 not to exceed $43,000.00 per year Biweekly
Probationary Officer not to exceed $35,000.00 per year Biweekly
Part Time Patrolman not to exceed $15.00 per hour Biweekly
Records Clerk not fo exceed $17.00 per hour Biweekly
Superintendent of Public Waorks not to exceed $50,000.00 per year Biweekly
Municipal Judge not fo exceed $20,000.00 per year Monthly
~Gourt- Administrator- e (G- 40 @XCEEH- $47,000.00- pEr-YEAr—m e BIWEBKIY .

Deputy Court Administrator not to exceed $15.00 per hour Biweekly
Public Defender not to exceed $7,000.00 per year Quarterly
Construction Code Official not to exceed $25,000.00 per year Monthly
Fire Sub-Code Official not to exceed $25,000.00 per year Monthly
Plumbing Sub-Code Official not to exceed $25,000.00 per year Monthly
Electrical Sub-Code Oifficial not to exceed $25,000.00 per year Monthly
Building Sub-Code Ofiicial not to exceed $25,000.00 per year Monthly
Construction Control not to exceed $16.00 per hour Biweekly
Mayor/Township Committee not to exceed $2,000.00 per year Quarterly
Township Committee not to exceed $1,800.00 per year Quarterly
Zoning Officer not to exceed $42,000.00 per year Biweekly
Registrar of Vital Statistics not to exceed $15.00 per hour Biweekly



Secretary, Board of Health not to exceed $15.00 per hour Biweekly

Temporary Casual Labor not to exceed $20.00 per hour Biweeakly
Public Waorks Assistant not to exceed $18.00 per hour Biweekly
Public Works Labor not to exceed $15.00 per hour Biweekly
Fire Official not to exceed $2,500.00 per year Monthly

Fire Inspector not to exceed $25.00 per inspection Monthly

Bailiff not to exceed $15.00 per hour Biweekly
Emergency Management Coocrdinator  not to exceed $2,500.00 per year Quarterly
Deputy Emergency Management Cood. not to exceed $1,000.00 per year Quarterly
Fire Department Coordinator not to exceed $2,500.00 per year Quarterly
911 Coordinator not to exceed $1,000.00 per year Biweekly
Office Administrator not to exceed $2,500.00 per year Biweekly
JIF Coordinator not to exceed $2,500.00 per year Biweekly

2. Longevity payments will no longer be paid by the Township of Elk. ¢

3. If an employee is eligible for health insurance from the Township and has alternative health
insurance and prescription coverage, the employee has the oplion to waive the health insurance
benefits provided by the Township. [f the employee waives health insurance and prescription
benefits, the Township will add $3,500 to the base salary of the employee. The employee must
continuously maintain the alternative health insurance and prescription benefits. If an employee
loses their alternative health insurance and prescription benefits, they must give notice to the Chief
Financial Officer and enroll on the health insurance and prescription benefit plan offered by the
Township of Elk, subject to the conditions of the health insurance plan and the laws of the State of
NJ.

4. The said salaries, wages and compensation shall be paid in a manner decided upon by the
Township Committee.

5. All pricr Salary Ordinances are hereby repealed.

6. If any part or parts of this ordinance are deemed illegal or unenfarceable, those parts shall be
considered null and void, but will not affect the validity of any other part or parts of this ordinance.

7. This Ordinance shall take effect upan publication and final passage thereof as provided by law.
INTRODUCED and read at a meeting of the Township Committee of the Township of Elk

held on October 20, 2009 and considered for adoption at a meeting of the Township Committee held
on November 5, 2009.

PHILIP ATBARBARO JR. -y’AYOR

ATTEST:

Metra 1007

DEBORA PINE - MUNICIPAL CLERK




